
 

 

 
 
  
 
 
  

 
 

      
            

    
        

          
 

 
      

    
 

 
           

       
        

 
       

         
       

        
   

 
 

            
        

       
         

          
       

      
 

           
          

 
          
       

 
  
   
     
    
    
   

Process description for the second round 

Introduction 
The establishment of the Pioneer Centres is an ambitious national initiative 
which will be executed in close cooperation between the Minister for Higher 
Education and Science, the Danish National Research Foundation, the 
Carlsberg Foundation, the Lundbeck Foundation, the Novo Nordisk Foundation, 
the Villum Foundation and other large private foundations, and the 
universities. 

After gaining some initial experience, the foundations are now ready to start 
the second round. 

First round 
The process for the search for, and the appointment of, a panel of 
international experts to be in charge of academic evaluations etc. has carefully 
followed the guidelines in the 2019 Implementation Model. 

Against this background, the co-funding foundations have invited one of the 
nominated candidates (within artificial intelligence (AI)) to move ahead with 
the Danish universities involved. The process of preparing project descriptions 
(phases 1 and 2), interviews etc. follows the steps described in the 
Implementation Model. 

Second round 
The foundations have decided to launch a new second round for the purpose of 
setting up another 2-3 Pioneer Centres within the two subjects: 
energy/climate and artificial intelligence; initially two within energy/climate 
and possibly one more within artificial intelligence. Basically, the key elements 
of the 2019 Implementation Model are maintained, particularly with respect of 
requirements and evaluation criteria, budget and co-funding, standard grant 
agreement, host institution framework, governance, etc. 

To ensure a successful new round, adjustments have, however, been made to 
the search and external academic evaluation processes in particular. 

Below is described the adjusted framework, using the same elements as those 
applied in the original 2019 Implementation Model: 

1. Search 
2. External peer review 
3. Requirements and evaluation criteria 
4. Budget and co-funding 
5. Model contract (standard grant agreement) 
6. Host institution framework 



   

   
   
    

 
       
          

             
 

          
              
          

           
           

 
            

       
            

             
          

              
   

 
           

           
        

              
           

           
   

 

              
         

            
             
           

          
           

 
 

             
           

           
         
           

           
            
      

 

7. Governance/current management 
8. Conflicts of interest 
9. Project description guidelines 

Re 1 Search and project description (phase 1) 
The search process of the 2019 Implementation Model (see the model’s steps 1-6) was very 
resource-intensive in the first round and will therefore not be repeated in the second round. 

Instead, a direct recruitment process will be used to identify research directors. The process is 
inspired by international universities, in particular in the US, where it is widely known and 
accepted that the most qualified research directors do not actively apply for new positions, but 
are recruited directly. Based on the lessons learned from the first round, the direct recruitment 
process is considered necessary to achieve the very high ambitions set for the initiative. 

The foundations’ steering group will prepare a prioritised list of 2-5 potential candidates on the 
basis of an assessment of the strongest Danish research communities, that is, an assessment 
of where there is basis for a large venture in light of the candidate’s profile. The candidates will 
be listed on the basis of a preliminary assessment of their ability to meet the requirements and 
criteria set out in the Implementation Model, considering their academic profiles, CVs etc. At 
the same time, utmost care will be taken to ensure the greatest possible diversity in terms of 
gender, age, etc. 

The listed candidates will be asked directly about their possible interest in a position as 
research director. Interested candidates will then be introduced to one or more Danish 
universities to ensure embeddedness in the Danish research community. 
When there is a match between candidate and universities, the candidate will be encouraged to 
work with the anticipated host university and other participating universities to send the phase 
1 project description with a budget forecast as contained in steps 7 and 8 of the 2019 
Implementation Model. 

Re 2  External  peer review  
The 2019 Implementation Model laid down a process in which a specially appointed panel of 
international experts was to assess the academic qualifications and suitability of up to 40 
candidates and their projects within the two overall, broad subjects. The process has been used 
in the first round, firstly for the shortlisting of a wide range of candidates and subsequently for 
an actual peer review of the selected candidate’s project description. In the opinion of the 
foundations, this model for external peer review is not suitable for the direct recruitment 
process in the second round, which primarily requires specialist skills in the external peer 
review. 

In the second round, the foundations will instead go back to the efficient model for external 
peer review used by most Danish foundations. That means that for each candidate who is 
encouraged to submit a CV and a project description, the foundations will, after having 
consulted the universities involved and the candidate, appoint three individual external 
reviewers who will each prepare an individual external peer review. The universities and 
candidates involved will receive the evaluations in a consultation procedure in accordance with 
the common practice of the Danish National Research Foundation. This process corresponds to 
step 9 of the 2019 Implementation Model. 
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The other steps 10-13 described in the 2019 Implementation Model (page 4) will be followed 
without changes in the second round. 

Re  3  Requirements and  evaluation c riteria  
The evaluation criteria in section 4 of the 2019 Implementation Model were given careful 
consideration when the model was drafted. The evaluation criteria will be extensively repeated 
in the second round, but in the light of the lessons learned from the first round, a few 
adjustments have been made. 
The adjusted evaluation criteria have been inserted below and will be repeated directly to the 
candidates involved and their host institutions/participating universities when they are 
encouraged to submit the project descriptions for external peer review. 

Evaluation c riteria   
The Pioneer Centre grants will be awarded to a research director who is to lead a group of 
researchers with an innovative basic research project having clear ambitions for transformative 
solutions to major challenges faced by society. The candidates must therefore be able to 
demonstrate their abilities to drive projects with the ambition to fundamentally push the 
frontiers of research within their discipline. 

The candidate’s academic profile and exceptionally high professional standard must render it 
probable that the Pioneer Centre will be able to deliver specific solutions to special challenges 
faced by society and further develop already existing environments at Danish universities or 
build up a new academic environment at relevant institutions and thus establish an entirely 
new field of research in a Danish context. 

The Pioneer Centre is expected to involve the best communities in the country across 
institutions and disciplines – and where relevant, also involve private businesses to help 
develop the solutions. 

Criteria to be met by the research director: 

• The research director must have an exceptionally high research standard in an 
international class of its own 

• The research director must have demonstrated a special ability to have visionary 
research ideas with transformative potential and aiming at changing specific 
perceptions/paradigms within a given field of research and the potential to develop 
specific solutions to major challenges faced by society. 

• The research director must have demonstrated a special ability to successfully have 
maintained focus on strategic and continuous prioritisation of selected risky projects in 
his or her research portfolio 

• The research director and the core group of the research centre must have sufficient 
experience to establish a creative and dynamic international environment – across 
institutions and disciplines – which is able to educate the next generation of top 
researchers. 
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• The research director must be driven by a strong desire to involve and share his or her 
research with students and young scientists at all levels and previously have 
demonstrated to possess the talent and passion to do so. 

• At the same time, the research director must have significant international experience 
as a research director and be internationally recognised as a top scientist within his or 
her field of research. Hence, the candidate must also be able to attract the strongest 
international partners. 

Criteria to be met by the research projects: 

• The overall research idea must be distinctively original and ambitious. 

• The overall research idea must make probable a potential to meet the expectation for 
fundamental, scientific breakthroughs and contribute to the solution of major 
challenges faced by society both in the short (within 5-7 years) and the long view (10-
15 years). 

• The overall portfolio of the research project must include risky projects. It will be 
weighted positively to render probable that exactly these risky projects have particular 
potential to promote the research portfolio’s chances of scientific breakthroughs and 
solutions for society. 

• The project idea must demonstrate the commitment of the research director to the 
specific project as well as the connections and ambition to involve all strong/relevant 
research communities in Denmark, including (if possible) all main fields. 

• It will weigh positively in favour of the project if it involves Danish businesses to the 
extent that they are able to contribute solutions to challenges faced by society. 
Importance is attached to the ability to involve specific businesses without rendering it 
difficult to involve others. 

Re  4  Budget  and  co-funding  
The 2019 Implementation Model with Appendix 1 ((Cost types re. Pioneer Centres) 
meticulously describes the terms and conditions applicable to budgets and co-funding. 

No changes have been made to these terms and conditions. 

Re  5 Standard  Grant  Agreement  
The standard grant agreement in Appendix 2 to the Implementation Model will be followed 
without changes in the second round. 

Re  6  Host  institution  framework  
Under the 2019 Implementation Model, the general rule is that there is one host institution. In 
accordance with the adjusted evaluation criteria, it is made clear in the process for the second 
round that the Pioneer Centre is expected to involve the best research environments in 
Denmark across institutions and disciplines – and where relevant, also involve private 
undertakings in the development of solutions. 
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Re 7  Governance/current  management  
The 2019 Implementation Model makes a number of very specific governance requirements. 
No changes are made to these requirements in the second round. 

Re  8  Conflicts  of interest  
The separation of tasks and roles in the 2019 Implementation Model is not fully maintained in 
the second round where the foundations recruit potential candidates directly. As stated above, 
there will, however, still be an external peer review of the individual candidates. 

In connection with the consideration of the specific applications, all foundations and reviewers 
must observe the general rules on conflicts of interest. According to the Implementation Model, 
the binding guidelines issued by the Independent Research Fund Denmark (DFF) on conflicts of 
interest will apply to the initiative (see Appendix 6 to the 2019 Implementation Model). They 
will continue to apply in the second round. 

Re  9  Project description g uidelines  
The 2019 Implementation Model has laid down guidelines for the project description in 
Appendix 6. These guidelines have been supplemented as necessary, and the guidelines have 
been implemented in the template prepared by the foundations for the submission of the 
project description for phase 1 in the first round. 

Also, in the second round, the individually recruited candidates and the universities in which 
the candidates will be anchored will receive detailed templates for their submission of project 
descriptions etc. 

Page 5 



<<
  /ASCII85EncodePages false
  /AllowPSXObjects false
  /AllowTransparency false
  /AlwaysEmbed [
    true
  ]
  /AntiAliasColorImages false
  /AntiAliasGrayImages false
  /AntiAliasMonoImages false
  /AutoFilterColorImages true
  /AutoFilterGrayImages true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CheckCompliance [
    /None
  ]
  /ColorACSImageDict <<
    /HSamples [
      1
      1
      1
      1
    ]
    /QFactor 0.15000
    /VSamples [
      1
      1
      1
      1
    ]
  >>
  /ColorConversionStrategy /LeaveColorUnchanged
  /ColorImageAutoFilterStrategy /JPEG
  /ColorImageDepth -1
  /ColorImageDict <<
    /HSamples [
      1
      1
      1
      1
    ]
    /QFactor 0.15000
    /VSamples [
      1
      1
      1
      1
    ]
  >>
  /ColorImageDownsampleThreshold 1.50000
  /ColorImageDownsampleType /Bicubic
  /ColorImageFilter /DCTEncode
  /ColorImageMinDownsampleDepth 1
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /ColorImageResolution 300
  /ColorSettingsFile ()
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /CreateJDFFile false
  /CreateJobTicket false
  /CropColorImages false
  /CropGrayImages false
  /CropMonoImages false
  /DSCReportingLevel 0
  /DefaultRenderingIntent /Default
  /Description <<
    /ENU ([Based on '[High Quality Print]'] Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /DetectBlends true
  /DetectCurves 0
  /DisplayDocTitle true
  /DoThumbnails false
  /DownsampleColorImages true
  /DownsampleGrayImages true
  /DownsampleMonoImages true
  /EmbedAllFonts true
  /EmbedJobOptions true
  /EmbedOpenType false
  /EmitDSCWarnings false
  /EncodeColorImages true
  /EncodeGrayImages true
  /EncodeMonoImages true
  /EndPage -1
  /GrayACSImageDict <<
    /HSamples [
      1
      1
      1
      1
    ]
    /QFactor 0.15000
    /VSamples [
      1
      1
      1
      1
    ]
  >>
  /GrayImageAutoFilterStrategy /JPEG
  /GrayImageDepth -1
  /GrayImageDict <<
    /HSamples [
      1
      1
      1
      1
    ]
    /QFactor 0.15000
    /VSamples [
      1
      1
      1
      1
    ]
  >>
  /GrayImageDownsampleThreshold 1.50000
  /GrayImageDownsampleType /Bicubic
  /GrayImageFilter /DCTEncode
  /GrayImageMinDownsampleDepth 2
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /GrayImageResolution 300
  /ImageMemory 1048576
  /JPEG2000ColorACSImageDict <<
    /Quality 30
    /TileHeight 256
    /TileWidth 256
  >>
  /JPEG2000ColorImageDict <<
    /Quality 30
    /TileHeight 256
    /TileWidth 256
  >>
  /JPEG2000GrayACSImageDict <<
    /Quality 30
    /TileHeight 256
    /TileWidth 256
  >>
  /JPEG2000GrayImageDict <<
    /Quality 30
    /TileHeight 256
    /TileWidth 256
  >>
  /LockDistillerParams false
  /Magnification /FitPage
  /MaxSubsetPct 100
  /MonoImageDepth -1
  /MonoImageDict <<
    /K -1
  >>
  /MonoImageDownsampleThreshold 1.50000
  /MonoImageDownsampleType /Bicubic
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /MonoImageResolution 1200
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /NeverEmbed [
    true
  ]
  /OPM 1
  /Optimize true
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks true
      /IncludeHyperlinks true
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 6
      /MarksWeight 0.25000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXBleedBoxToTrimBoxOffset [
    0
    0
    0
    0
  ]
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXOutputCondition ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputIntentProfile ()
  /PDFXRegistryName ()
  /PDFXSetBleedBoxToMediaBox true
  /PDFXTrapped /False
  /PDFXTrimBoxToMediaBoxOffset [
    0
    0
    0
    0
  ]
  /PageLayout /SinglePageContinuous
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /ParseICCProfilesInComments true
  /PassThroughJPEGImages true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /sRGBProfile (sRGB IEC61966-2.1)
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


